Learning Log Unit 4 Assessment Criteria 2 and 3

	Activity
	Day 1

	Daily experiences (brief summary of what happened today)


	

	Meeting with supervisor-manager 

· Aim

· What was discussed

· Outcomes


	

	Meeting with Mentor

· Aim

· What was discussed

· Outcomes


	

	Types of work undertaken
	

	Request undertaken
· Who made the request

· What was asked to do
	

	Skills learnt
	


Reflective Statement Template
	Description of activity which is the source of reflection
	

	Explain how you:

· Step back, explore and analyze your own role in the experience

· Consider the different perspectives of other people involved

· Make connections where appropriate with policies and procedures that are available

· Consider the implications for the organization and for others
· Show what you have learned from the process
· Include knowledge and understanding of such things as dress code and working practices 


	

	Activity
	Day 2

	Daily experiences (brief summary of what happened today)
	

	Meeting with supervisor-manager 

· Aim

· What was discussed

· Outcomes


	

	Meeting with Mentor

· Aim

· What was discussed

· Outcomes


	

	Types of work undertaken
	

	Request undertaken

· Who made the request

· What was asked to do
	

	Skills learnt
	


Reflective Statement Template

	Description of activity which is the source of reflection
	

	Explain how you:

· Step back, explore and analyze your own role in the experience

· Consider the different perspectives of other people involved

· Make connections where appropriate with policies and procedures that are available

· Consider the implications for the organization and for others

· Show what you have learned from the process

· Include knowledge and understanding of such things as dress code and working practices 


	


	Activity
	Day 3

	Daily experiences (brief summary of what happened today)
	

	Meeting with supervisor-manager 

· Aim

· What was discussed

· Outcomes


	

	Meeting with Mentor

· Aim

· What was discussed

· Outcomes


	

	Types of work undertaken
	

	Request undertaken

· Who made the request

· What was asked to do
	

	Skills learnt


	


Reflective Statement Template

	Description of activity which is the source of reflection
	

	Explain how you:

· Step back, explore and analyze your own role in the experience

· Consider the different perspectives of other people involved

· Make connections where appropriate with policies and procedures that are available

· Consider the implications for the organization and for others

· Show what you have learned from the process

· Include knowledge and understanding of such things as dress code and working practices 


	


	Activity
	Day 4

	Daily experiences (brief summary of what happened today)
	

	Meeting with supervisor-manager 

· Aim

· What was discussed

· Outcomes


	

	Meeting with Mentor

· Aim

· What was discussed

· Outcomes


	

	Types of work undertaken
	

	Request undertaken

· Who made the request

· What was asked to do
	

	Skills learnt
	


Reflective Statement Template

	Description of activity which is the source of reflection
	

	Explain how you:

· Step back, explore and analyze your own role in the experience

· Consider the different perspectives of other people involved

· Make connections where appropriate with policies and procedures that are available

· Consider the implications for the organization and for others

· Show what you have learned from the process

· Include knowledge and understanding of such things as dress code and working practices 


	


	Activity
	Day 5

	Daily experiences (brief summary of what happened today)
	

	Meeting with supervisor-manager 

· Aim

· What was discussed

· Outcomes


	

	Meeting with Mentor

· Aim

· What was discussed

· Outcomes


	

	Types of work undertaken
	

	Request undertaken

· Who made the request

· What was asked to do
	

	Skills learnt
	


Reflective Statement Template

	Description of activity which is the source of reflection
	

	Explain how you:

· Step back, explore and analyze your own role in the experience

· Consider the different perspectives of other people involved

· Make connections where appropriate with policies and procedures that are available

· Consider the implications for the organization and for others

· Show what you have learned from the process

· Include knowledge and understanding of such things as dress code and working practices 
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